Equalities Policy

At Sports7 (trading as Planet Soccer) we will ensure that we provide a safe and caring
environment, free from discrimination, for everyone in our community including children with
additional needs.

Protected Characteristics

Sports7/Planet Soccer are committed to promoting equality, diversity and inclusion and will not
discriminate against any individual on the basis of:

e Age

o Disability

e Gender reassignment

e Marriage and civil partnership
e Pregnancy and maternity

e Race
e Religion or belief
e Sex

e Sexual orientation

We are committed to meeting our responsibilities under the Equality Act 2010 and ensuring fair
access to all activities, employment opportunities and services.

To achieve the company’s objective of creating an environment free from discrimination and
welcoming to all, the company will:

Respect the different racial origins, religions, cultures and languages in a multi-ethnic society
so that each child is valued as an individual without racial or gender stereotyping.

Not discriminate against any child, parent, carer, employee, volunteer or visitor on the grounds
of any protected characteristic or other unlawful discriminatory reason.

Help all children to celebrate and express their cultural and religious identity by providing a
wide range of appropriate resources and activities.

Strive to ensure that children feel good about themselves and others, by celebrating the
differences which make us all unique individuals.

Ensure that its services are available to all parents/carers and children in the local community.

Ensure that the Club’s recruitment policies and procedures are open, fair and non-
discriminatory.

Work to fulfil all the legal requirements of the Equality Act 2010.

We will monitor and review the effectiveness of our inclusive practice by conducting an
Inclusion Audit on an annual basis.



Challenging inappropriate attitudes and practices

We will challenge inappropriate attitudes and practices by engaging children and adults in
discussion, by displaying positive images of race and disability, and through our staff modelling
anti-discriminatory behaviour at all times.

Reporting Discrimination

Any incident involving discrimination, racism, harassment, bullying, victimisation or prejudice will
be challenged and addressed immediately.

Such incidents will be reported to the Company Director and, where appropriate, the Designated
Safeguarding Lead and school involved.

All incidents will be recorded and investigated appropriately.

This includes incidents that occur during coaching sessions, holiday camps, educational visits and
through online communication connected to company activities.

Where an incident raises a safeguarding concern, it will also be managed in accordance with the
Company's Safeguarding Policy and reported to the appropriate Designated Safeguarding Lead.

Any discriminatory, racist, abusive, harassing or prejudicial behaviour communicated through
social media, messaging platforms, email, online gaming or any other digital platform connected
to company activities will be treated seriously and managed in accordance with the Company's
Behaviour, Safeguarding and Staff Code of Conduct policies.

Racial harassment

The company will not tolerate any form of racial harassment. The Club will challenge racist and
discriminatory remarks, attitudes and behaviour from the children at the Club, from staff and from
any other adults on Club premises (e.g. parents/carers collecting children).

Promoting equal opportunities

The Company Director is responsible for ensuring that:

e Staff receive relevant and appropriate training

e The Equalities policy is consistent with current legislation and guidance

e Appropriate action is taken wherever discriminatory behaviour, language or attitudes occur.
Inclusion in Sport

Sports7 and Planet Soccer believe that every child should have the opportunity to participate in
sport and physical activity regardless of ability, disability, ethnicity, religion, gender, family

background or additional need.

We will make reasonable adjustments wherever possible to ensure children can access activities
safely and successfully.



Coaches will promote participation, teamwork, respect and enjoyment whilst ensuring all children
are treated fairly, included and given equal opportunities to take part in activities.

Activities will be adapted where appropriate to support individual needs and maximise
participation.

Children with additional needs

Our company recognises that some children have additional needs or physical disabilities that
require particular support and assistance. We will assess the individual needs of each child, in
consultation with parents/carers, before attendance at a club, camp or activity. Where one-to-one
support is required we will assist parents where possible, in accessing the funding required to
provide the additional care.

Procedures:

Directors of the company are responsible for:

. Making sure the company complies with current equality legislation

J Making sure this policy and its procedures are followed.

. Implementing the company’s Equality Policy

J Ensuring staff are aware of the Policy contents

. Ensuring all appointment panels give due regard to this Policy, so that no one is

discriminated against when it comes to employment or training opportunities and that all staff
work in an environment that is free from harassment

J Monitoring all incidents of discriminatory nature.

Every member of staff takes responsibility to:

. Treat all members of the company and schools we work in with respect
. Constantly recognise the contributions made by every child within each school
J Ensure all incidents of a discriminatory nature are immediately challenged and recorded

through the appropriate channels
J Log all racist incidents with each school

. Ensure they are aware of the background of all children they teach and that pupils are
treated equally and with respect. We do not under any circumstance negatively discriminate
against any child.

This policy was adopted by: Joe Sebo Date: Sep 2026

To be reviewed every 3 years

This policy has been written in accordance with:

e Equality Act 2010



e Children Act 1989

e Children Act 2004

e Keeping Children Safe in Education (current edition)

e Working Together to Safeguard Children (current edition)

e Statutory Framework for the Early Years Foundation Stage (where applicable)

This policy will be reviewed every three years or sooner if legislation or guidance changes.



